PROFESSOR DAVID P. TWOMEY

NMB
Email: twomey@bc.edu
Present Occupation: Professor and Arbitrator
ADDRESS
Business Home
Boston College 17 Monmouth Street
Carroll School of Management — Fulton Hall 420 Quincy, MA 02171
Chestnut Hill, MA 02467 (617) 328-8837

(617) 552-0415
Fax: (617) 552-0414

Professional Affiliations

National Academy of Arbitrators
American Arbitration Association
Academy of Legal Studies in Business

Education

BS Boston College 1962

MBA University of Massachusetts Amherst 1963
ID Boston College Law School 1968

Certification
Law  Massachusetts 1968
Law  Florida 1969

Arbitration Experience

Have served as a labor arbitrator since 1974 dealing with the issues and industries
set forth below. Service includes appointments by four presidents of the United States to
seven Presidential Emergency Boards formed to recommend resolutions to major
disputes in the railroad and airline industries: PEB 211 (1986), PEB 220, 221, 222,
(1992), PEB 225 (1994), PEB 229 (1996); PEB 236 (2001).

Industries

Aerospace; airlines; advertising; automotive; bakery: building products; chemical,
clothing; communications; construction: education; electrical equipment; electronics;
food (manu./proc /service); fed. sec.; foundry; furniture; health care; hospitals/nursing
home; loc govt.; lumber; mach; maritime; manuf misc; meat packing; metal fabrication;
office workers/clerical; packaging: petroleum/petrochemicals; pharmaceuticals; police &
fire: pub sec grv; pub sec int; pulp & paper; railroads: retail stores; rubber/tire; scientific
instruments; serv.; ship bldg & drydock; telecommunications; textile; transportation;
truck & storage; upholstering; utilities: warehousing.



Issues

Absenteeism; Arbitrability, Bargaining Unit Work, Conduct (off-duty/personal)
Demotion; Discipline (non-discharge), Discipline (discharge); Discrimination (Gender,
Race, Religion); Drug/Alcohol offenses; Bonus; Holidays; Leave; Vacation; Job
Performance; Job Posting/Bidding; Jurisdictional Dispute; Layoffs/Bumping/Recall,
Management Rights; Official Time; Past Practices; Pensions and Welfare Plans;
Promotion; Safety/Health Conditions; Seniority; Sexual Harassment; Strikes; Lockouts;
Work Stoppages; Slowdowns; Subcontracting/Contracting Out; Union Security; Cost-of-
Living Pay; Holiday Pay; Incentive Pay; Job Classification & Rates; Overtime Pay;
Severance Pay; Vacation Pay; Work Hrs/Sched/Assgnmts; Working Conditions;
Violence or threats.

Publications

Author of 28 editions of textbooks including the following: LABOR AND
EMPLOYMENT LAW, West Legal Studies In Business (2001); EMPLOYMENT
DISCRIMINATION LAW, West (2002); and BUSINESS LAW, Twomey & Jennings,
West (forthcoming 2003). Author of numerous articles on Business and Employment
Law.

Per Diem Fee
$950.00

CANCELLATION FEE A fee of one day is charged if hearing is cancelled or
postponed within 7 calendar days of the scheduled hearing.



